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Stage 1: Process Changes







Set up a Gender Group/ Committee/ ERG







Early everyday messages shaping our subconscious













Why only gender?
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Stage 2: Practice Changes



CULTURE



COMPLEX
vs

COMPLICATED













"If I treat everyone the same then 
there is no issue”

"It’s just about the best person for the 
job”



Dominant culture

• d

Type Dominance
Gender
Nationality
Sexual Orientation
Age
Ethnicity/ Race
Body Image
Physical Ability
Socioeconomic upbringing
Education Background
Religious affiliation
Language/ accent
Parental Status
Marital/ Domestic status



• d

Type Dominance
Gender Male
Nationality Native
Sexual Orientation Hetrosexual
Age 35 – 55
Ethnicity/ Race White/ EU
Body Image Fit
Physical Ability Able bodied
Socioeconomic upbringing Middle/ upper class
Education Background Degree
Religious affiliation Christian
Language/ accent English
Parental Status With children
Marital/ Domestic status Hetro / Married

Dominant culture









Privilege is invisible to 
those who have it.

















IDEAS















Stigma of man staying at home



CONCLUSION





It should just be about the 
best person for the job



I should be free to choose 
whoever I want to hire



“its so woke now, its so 
politically correct”
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